
    16                        Journal of International Business Research and Marketing, vol. 5, issue 2, pp. 16-19, January 2020 

 

 
 

 
Journal of International Business Research and 

Marketing 
Volume 5, Issue 2, 2020 

journal homepage: www.researchleap.com   

 

 

Unemployment as Factor of International Migration 

Eleonora Matouskova  
Ekonomická univerzita v Bratislave, Slovakia  
 

  
ABSTRACT 

2016 Research Leap/Inovatus Services Ltd. 
All rights reserved. 
 
DOI: 10.18775/jibrm.1849-8558.2015.52.3003 
URL: http://dx.doi.org/10.18775/jibrm.1849-
8558.2015.52.3003  

Unemployment is a serious problem that troubles the majority of countries in the world. The big 
problem is particularly long-term unemployment. Slovak economy is trying to deal with this 
problem already for a long time. Despite of the pronounced decline of unemployment rate in recent 
years, the high long-term unemployment persists in Slovakia. The aim of the article is therefore 
to evaluate the causes of long-term unemployment in Slovakia and its impact on the economy 
and on the migration of the labor force in search of work abroad. On the basis of the results of 
our research, we have found that one of the causes of long-term unemployment is uneven 
distribution of industry and a poor quality and inadequate infrastructure. This is particularly the 
case for unemployment in the southern and eastern Slovakia. Unemployment in Slovakia, 
especially in the last period, negative influences a discrepancy in the structure of the qualification 
and profession of unemployed people and vacancies. Another reason for the relatively high 
unemployment is the large number of people with low levels of education, especially in the eastern 
part of Slovakia. The result of high unemployment in this region are low wages, which often dont 
encourage these people to work, even if they would have found the job vacancy. Another reason 
for unemployment is sometimes unwillingness of people to migrate between regions of Slovakia 
for the work or travel for the work to the more distant town. This is linked with the 
underdeveloped and inefficient functioning of the market for rental flats. Living outside of the 
region of residence (in Slovakia) in most cases is significantly more expensive and therefore is 
not worthwhile for the unemployed people to seek the work outside their region. Therefore, many 
people solve the problem of unemployment and low wages in the migration for work abroad. This 
includes people with a lower, but also with high qualifications, who are looking for better 
valuation of their labour. 
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1. Introduction 
Unemployment is one of the most serious problems that plague 
the current society. The Constitution of the Slovak Republic 
regulates the social rights of citizens in the form of the right to 
work and at the same time in the form of contributions of 
citizens, who not from their own guilt do not work. Jandourek 
(2012, p. 169) defines unemployment as a state, where people 
are looking for work, because they want to work, the work is a 
source of livelihood of them, but they cannot find any reasonable 
and paid work. The phenomenon of unemployment is examined 
in a number of scientific disciplines, for example, in economics, 
psychology, or social policy. From the perspective of economic 
theory there are two dimensions of unemployment - 
microeconomic and macroeconomic. From a microeconomic 
perspective, unemployment affects not only the individual, who 
lost a job, thereby limits his revenue, but it also means the 
overall reduction in the standard of living for the whole family. 
Unemployed people have the material, but also the social 
problems. Macroeconomic dimension of unemployment is 
related to the essence of the functioning of the economy as a 

whole, question of the use of available resources and loss of 
creation of GDP in the case of higher levels of unemployment. 
Unemployment increases deficit of the state budget, and this in 
two ways. One way are the losses in the tax area, which reduces 
the revenues of the state budget. The second way are the 
expenditures connected with the payment of the unemployment 
benefits and social benefits, which increases the expenditure 
page of the state budget. 
 
The big problem is particularly long-term unemployment. 
Slovak economy is trying to deal with this problem already for 
a long time. The aim of the article is therefore to evaluate the 
causes of long-term unemployment in Slovakia and its impact 
on the economy and on the migration of the labour forces. 
 
2. Development of Unemployment in Slovakia and in 
European Union 
During the period of high economic growth (2004 – 2008) the 
total unemployment in Slovakia decreased. The unemployment 
rate declined approximately from 18% in 2004 to 8,7 % in 2008. 
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This positive trend stopped the financial and economic crisis. 
Unemployment rate started again to increase and later stagnated 
around 14% (2010-2013). This has not prevented the recovery 
of the economy and economic growth, which, however, was 
significantly lower than in the pre-crisis period. From 2014, the 
unemployment rate in Slovakia has begun gradually to reduce. In 
the spring 2015, registered unemployment decreased to 12,06 % 
and in 2016 to 9,9 %.  
 

 
Figure 1: Unemployment rate in Slovak Republic and in EU-

28 (processed on the basis of Eurostat data) 
 
Unemployment in Slovakia reaches in the longterm higher 
values than the average EU countries. The economic cycle is 
manifested also in the fluctuation of unemployment rate, so in 
Slovakia, as well as in the EU countries. In both economies can 
be find the pre-crisis decrease of the unemployment rate, then its 
growth during the global crisis coupled with the decline of real 
GDP and later, after a brief recovery, stagnation around the level 
14% in Slovakia and 11% in EU. 
 

 
Figure 2: Development of real GDP and unemployment rate in 
Slovak Republic; annual rate of change in % (processed on the 

basis of Eurostat data) 
 
The highest unemployment rate within the countries of Visegrad 
four (V4 countries) at the beginning of the reporting period, i. e. 
in 2003, amounted to Poland (almost 20 %), followed by 
Slovakia (about 18 %). Unemployment rate in this period was 
significantly lower in Czech republic (7,5 %) and in Hungary (6 
%). In the pre-crisis period, which was characteristic with high 
economic growth, the unemployment rate in Poland and in 
Slovakia significantly has been reduced and in 2008 decreased 
to 9,6 % (Slovakia) and 7,5 % (Poland). This positive trend was 
stopped in the time of global financial crisis and economic 
recession. 
 

At the time of second, more modest economic recession in 2012, 
the unemployment rate in the EU, as well as in Slovakia rose 
slightly. Similar increase in unemployment was recorded again 
in 2013. The unemployment rate reached 14% in Slovakia. Until 
the end of 2013, the number of unemployed people decreased. 
The unemployment rate in the EU, however, in post-crisis period 
(2013) remained at a relatively high level (10,8 % EU, 
respectively 12 % euro area), despite the economic recovery in 
the EU. Stabilization on the labour market occurred in 2014, 
when the unemployment rate began slightly to decrease (in the 
EU to 10,3 % and in the euro area to 11,8 %). In the first half of 
the year 2015 fell in Slovakia to 12,06 %. It can be expected that 
in the coming years as a result of the continuing trend of a 
decline in unemployment and growth of real incomes of 
consumers will increase the final consumption of households, 
and therefore also total domestic demand. The engine of 
economic growth after a long time so should become domestic 
demand (Morvay, 2015, p. 61).  

 

Figure 3: Development of unemployment in the V4 countries; 
annual change of rate in % (processed on the basis of Eurostat 

data) 
 
3. The Causes of Unemployment in Slovakia and Labour 
Migration 
Slovak labour market reached the highest number of jobs in 
2016 and the unemployment rate fell for the first time below the 
average of the euro area. Development in the labour market, 
however, is significantly affected by demographic development. 
In the next few years, a large proportion of the labour force will 
vanish in Slovakia. In the half year 2016, the number of Slovak 
workers has increased on 2 490 000. It is about 86 000 workers 
more than in the same quarter of 2008, which has been the most 
successful year for the Slovak labour market. The unemployment 
rate has fallen below 10 % in 2016, for the first time below the 
euro area average. This year, however, will not fall to the historic 
low (8,7 %) from the end of 2008, because the rate of economic 
activity of the Slovaks has risen. Although the number of people 
in the working age has lowered, interest in the work of those who 
have remained grew. The number of economically active 
population so, overall, increased. Demographic profile of the 
population of Slovakia is going through significant changes. In 10 
years there will be about 130 000 pensioners (64+), on the 
contrary, from young graduates (23 - 30 years) will wane 
approximately 120 000. Economically active people will wane, 
decrease in the unemployment rate so will speed up even without 
creation of new jobs. Demographic development will cut the 
unemployment rate in 2017 by 2 - 3 tenths of a percentage point 
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(0,2 - 0,3 %), in 2018 by another 3 - 4 tenths (0,3 - 0,4 %), in 
2019 about 5 tenths (0,5 %). In the next decade it will be 
cumulative by a few percentage points. The number of 
unemployed in Slovakia, 265 000 people, is still high, on the 
labour market is, however, an inconsistency in the structure of 
demand and supply of labour. More than 50 % of the 
unemployed have only basic education or apprenticeship 
without leaving examination. But the labour market shows that 
only one of the three or four posts (jobs) are suitable for such 
jobseekers. Also many people were long out of work and have 
lost their qualification. More than half of the unemployed (58 %) 
are out of work more than one year, one quarter of the 
unemployed did not work even more than four years. Tens of 
thousands of Slovaks are working abroad. Their return could 
increase the supply of skilled labour. 
 
Trend is, however, quite the opposite. Labour migration abroad is 
growing. About 165 000 Slovaks commute for work abroad, 
especially to Austria, Germany and the Czech Republic. The 
strongest migration flow to the Czech labor market comes from 
the Slovak Republic. After 1993, the number of Slovak workers 
in the Czech Republic grew rapidly and their share on the foreign 
labor force reached almost 40 %. Reasons for such a 
development are related to the geographical location, cultural 
and linguistic proximity, and advantageous legislative 
conditions for the employment of Slovaks. The popularity of 
Czech job positions in the other 5 years is declining in favour of 
Austria and Germany (Rievajová – Přìvara, 2013, p. 66). The 
number of people working abroad is growing year on year faster 
than the number of jobs at home. The share of Slovaks who 
commute to work abroad on the total number of workers has 
increased from 4,9 % at the beginning of 2012 on the current 6,6 
%. High long-term unemployment in Slovakia has a number of 
reasons. To the most common and most important causes of 
unemployment may include lack of education and skills of the 
long-term unemployed persons. Another reason is the reluctance 
of people to migrate in search of work or to commute to another 
city. In Slovakia is this problem associated with inefficient 
functioning of the market of rental housing, therefore a job 
outside of the region of residence of the candidate on the job is a 
problem. Living outside the region of residence of unemployed 
person may be significantly more expensive, or is characterized 
by lack of capacity. Factor that discourages potential jobseekers 
are high social contributions in Slovakia. For every euro that the 
employee earned in net wages, falls 56 cents, that have been paid 
to the Social insurance agency (Dinga - Ďurana, 2015, p. 8 - 10). 
This overcharge in prices work reduces the willingness of 
unemployed people to work. A similar problem also represents 
the amount of the minimum wage, which is one of the deciding 
factors, whereas wage as the price of the work is a main 
motivation of the people to work. It is necessary to look at the 
amount of the minimum wage from two perspectives - from the 
perspective of an employer, that examines whether a potential 
employee will bring him at least the value of the minimum costs 
incurrred to him and also from the perspective of the employee 

who will be willing to work for such a sum. Other reasons of 
long- term unemployment are also various barriers of 
psychological nature, income from work on black, the passivity 
of the people, an unwillingness to cooperate with the Labour 
office. Slovakia achieved the second highest rates of long-term 
unemployment in the EU. The Slovak labour market cannot deal 
in particular with two groups of unemployed people - young 
people (graduates) and persons with low levels of education. A 
significant problem with the integration in the labour market has 
another group of citizens - ethnic groups. A forecast of the 
development of the Roma population say, that from the current 
400 000 persons other 300 000 Roma in the coming years will 
get into the labour market. In view of the very high 
unemployment of this ethnicity, especially the long-term, the 
Slovak economy may not handle this situation, if will be not 
used appropriate and efective measures. The long-term 
unemployment in Slovakia is concentrated. The highest is in the 
southern districts of Central Slovakia and in Eastern Slovakia. 
Highest unemployment rate of all counties in Slovakia amounts 
to Preńovský kraj (county). Its surface area is the second largest 
in Slovakia. Is located in the east of Slovakia and borders with 
Poland and Ukraine. In this region is a higher representation of 
people with low levels of education, for example apprenticeship 
without a leaving examination. Problems are therefore also the 
low wages - they are achieving the lowest level in Slovakia. The 
average monthly wage in 2013 here reached a level of 586 EUR, 
while the national level was 789 EUR. This county suffers from 
long-term unemployment a long time, already in 2001 the 
unemployment rate has reached a level of 23,59 %. The 
consequence of such situation is the fact that the long-term 
unemployed tend to be out of job and do not attempt to get a 
work. They learn how to use the social benefits, or 
unemployment benefits and lose their qualification. Companies 
then even if they need the workers, refuse to employ the long-
term unemployed who have lost skill and a willingness to be 
given the highest performance. The consequence is a reduction 
in the performance of the economy, lower growth of GDP 
compared to making full use of resources (labor forces). As a 
result of high unemployment is a migration for work and a high 
proportion of the labour forces working abroad. 
 
4. Conclusion 
Unemployment (in particular, the long-term) is the most serious 
macroeconomic problem in Slovakia. Is the subject of a major 
cyclical fluctuations. Of the approximately 18 % in 2003, thanks 
to the high rates of economic growth had fallen to 8,7 % in 2008. 
The favourable development of the economy has been 
undermined by the global financial and economic crisis, which 
mainly due to a decline in foreign demand was fully 
demonstrated also in the Slovak economy. Unemployment then 
has increased to 14%. In the post-crisis period, gradually 
managed to start up economic growth and unemployment fell 
again. Currently reaches approximately 9,9 %. However, the 
number of people working abroad has been sustained. Despite 
of new foreign investment to Slovakia and the creation of new 
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jobs, the number of people interested in working abroad is not 
declining. This is due to the relatively low wages in Slovakia in 
comparison with the level of wages in many EU countries, what 
motivates people to look for work abroad. Another reason is the 
regional imbalance in investments in Slovakia, which are 
directed primarily to the more developed regions of Slovakia 
(especially western Slovakia) and just the less developed areas 
of Slovakia are circumventing. The cause of this can be found 
also in the lack of infrastructure in less developed areas and in 
the lower level of the qualification of unemployed people in 
these regions. 
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