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Abstract: The conceptual study aims to answer crucial questions like the relationship between social media exposure
and mental health outcomes. The current research gap is provided by reviewing existing studies and providing clear
evidence that unregulated and unlimited social media poses a threat to enterprises and individuals, with potentially lasting
consequences to psychological wellbeing, pointing towards the need for strategic interventions and policy developments
to mitigate these adverse effects. Building upon insights into the work environment and employee psychology, these
findings are valuable for leaders and managers. They enhance understanding of how employee perceptions of their work
environment, intrinsic and extrinsic work-related attitudes, and psychological wellbeing collectively influence job
performance. While existing literature has explored various leadership styles, the specific moderating impact of the
supervisor's role on job satisfaction and performance requires further study.
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1. Introduction

Social media's emergence has transformed modern society, impacting connection, information, and interpersonal
association (Ortiz-Ospina et al., 2023). The roots of social media usage can be traced back to the early days of the
computer network, but its exponential growth and widespread acceptance occurred in the 21st century (Driscoll, K. 2016).
Social media has dominated over the last decade (Boyd, D. 2015). In addition to its positive features, such as connecting
people, simplifying communication, and its valuable application in the business sphere, it has many negative
consequences (Kuonanoja et al., 2018). These consequences result from exposure to various media messages and
significant use and engagement with these digital platforms. Social media itself is not inherently wrong, but how it is
programmed to promote specific behaviors and capture attention may harm users' wellbeing (Duradoni et al., 2020). The
addictive nature of social media, the ability to engage and interact, the feeling of reward, and social participation draw
users closer to the platforms they use (Mujica et al., 2023). Secondly, publishers' content on social media often needs to
be longer and of low value (Shutsko, A. 2020). It has been adjusted to suit the changing needs of its consumers, who, in
turn, have been trained by social media to consume such content. The attention span of an average consumer has
significantly decreased, making it challenging for them to focus on their everyday life (Duquette, E. 2018). Prior studies
have shown that heavy social media usage harms the ability to focus and persevere in high-complexity tasks (Brooks, S.
2015; Yu, L. 2019; Brooks, S. 2015).
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At the workplace, having high focus and avoiding distractions is essential. However, employee productivity is often
hindered by access to social media, continuously exposing them to information from their apps and open tabs, which
prevents them from focusing on work (Priyadarshini et al., 2020; Munene et al., 2013). In a work-from-home
environment, companies have more difficulty monitoring and managing their workers, making these issues more apparent
(Priyadarshini et al., 2020). The inability to focus is closely related to motivation because being hindered from achieving
a goal affects the desire to work further. Additionally, the 'state of flow' is essential for high performance. Reaching this
state becomes very difficult if one's attention is continuously diverted. Thus, the interplay of job satisfaction, work-life
balance, and mental health in the era of social media encompasses a broad and intricate landscape with profound
implications for individuals and organizations alike. In this digital age, social media is a powerful influencer, shaping
perceptions of work environments, fostering professional connections, and contributing to one's self-worth.
Understanding this interplay requires a holistic examination of how social media interacts with individual wellbeing,
organizational culture, and societal expectations.

2. Theoretical Background

2.1. Workplace Dynamics in the Digital Work Environment

Due to the advancement and broad popularity of IT-based work online platforms and public social media sites,
organizations are increasingly concerned with discerning positive from adverse individual and organizational behavioral
outcomes (Huang and Liu, 2017). Social media significantly influences user behavior, attention spans, and overall
wellbeing, with positive and negative implications (Kennedy et al., 2019). On the positive side, platforms like Facebook,
Instagram, and Twitter provide avenues for social connection, information sharing, and community building
(Sadagheyani et al., 2020). These interactions can enhance users' social lives, foster a sense of belonging, and offer
opportunities for self-expression. On the other hand, studies suggest a correlation between heavy social media use and
negative impacts on mental health, including increased feelings of loneliness and depression (Warrender et al., 2020).
Maintaining a healthy digital lifestyle is crucial to balancing social media's positive and negative aspects.

In the modern digital workplace, motivation theories emphasize the importance of understanding and catering to
employees' diverse needs and motivations. According to Maslow's Needs Hierarchy Theory (Maslow, 1954), individuals
continuously strive to fulfill their psychological desires for safety, relatedness, esteem, and self-actualization (Zaid et al.,
2021; Huitt, 2007). Physiological needs are met by monetary compensation and healthcare benefits, whereas safety needs
are accrued through job security (Edmondson and Mortensen, 2021; Zaid et al., 2020). In the digital workplace, basic
physiological needs may include a comfortable and ergonomically designed workspace, while safety needs may translate
to job security and data privacy. Social needs can be met through collaborative digital tools, fostering teamwork and
connection in virtual environments. The digital workplace can support esteem needs by recognizing and rewarding
achievements, both publicly and digitally. Self-actualization might be fulfilled through opportunities for professional
development, remote work options, and autonomy in task management.

2.2 Motivation Theories

Please fulfill basic needs to ensure satisfaction and performance, as employees are deprived of the opportunity to engage
in self-development and actualization. These dynamics within the workplace bring us to the considerations of Herzberg's
Two-Factor Theory. Herzberg's theory suggests that, in the digital workplace, motivators can be linked to the nature of
digital tasks, providing employees with meaningful and challenging work. Recognition and feedback, facilitated by
digital communication channels, become crucial motivators. On the hygiene side, the digital workplace should ensure a
reliable and efficient technological infrastructure, fair compensation for remote work, and policies that support work-life
balance, addressing concerns related to virtual collaboration and digital fatigue. Applying Maslow's and Herzberg's
theories in the digital context involves designing virtual workspaces that prioritize collaboration, provide opportunities
for skill development, and address the unique challenges associated with digital communication. In line with Herzberg's
Two-Factor Theory (Herzberg, 1966; Alshmemri et al., 2017), fulfilling basic human needs and needing self-actualization
are antecedents to job satisfaction. Individuals strive to satisfy aspirations that would contribute to psychological and
social wellbeing, and the process of acquisition is facilitated or hindered by satisfiers (motivational factors) and
dissatisfiers (hygiene factors) (Al-Awar et al., 2022).

Motivational factors refer to employees' prospects for advancement, perceived comfort with work content, growth
opportunities, responsibility, recognition, and achievement. Herzberg reasoned that whether or not dissatisfiers outrank
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satisfiers predicts how interesting and engaging they find their jobs (Mohd Norazmi et al., 2021). Employees' perception
of a supervisor's competence, fairness, and willingness to teach, mentor, and relinquish control can significantly affect
job satisfaction (Alshmemri et al., 2017). Exploring workplace dynamics, Herzberg's Theory has been validated in
numerous workplace settings and across diverse contexts. Job satisfaction was predicted based on the extent of accepted
motivation and realization of self-needs (Azlisham et al., 2021). Psychological and motivational factors of appreciation
and monetary incentives are conducive to job satisfaction (Rosnee et al., 2021).

3. Social Media Impact in the Workplace

The pervasive influence of social media has transformed the work-life balance landscape, presenting opportunities and
challenges. The blurring of professional and personal life boundaries, fueled by constant connectivity on platforms like
LinkedIn, Twitter, and Facebook, significantly impacts individuals. The 24/7 accessibility to work-related
communication outside traditional office hours leaves employees feeling tethered to their professional responsibilities,
contributing to heightened stress levels and difficulty disengaging from work during personal time. The pressure to
maintain a polished professional image on social media fosters a culture of comparison and competition among peers.
To address these challenges, organizations can implement clear communication policies, promote digital detox practices,
offer flexible work arrangements, and foster a culture of wellbeing. By encouraging a mindful approach to social media
use and respecting personal time, employers can contribute to a healthier work-life balance for their workforce, ultimately
enhancing employee satisfaction and productivity.

The impact of social media on work-life balance and employee wellbeing cannot be understated. Individuals are
perpetually at disposition, required to work off hours, and targeted with additional tasks through social media channels
while trying to manage their family roles effectively and navigate the expectations and requirements of personal life
(Jaiswal et al., 2022). This study combines the JDR model and the Boundary Theory to examine the adverse
organizational and psychological outcomes for individual employees facing anxiety and uncertainty arising from
boundary breaches, stress, and psychological strain under constant social media pressure. Healthy individuals may
experience identity disturbance amidst the change in their usual social setting and while undergoing organizational
transformation (Jaiswal et al., 2022), further exacerbated by recent monetary and social restructuring prompting shifts
towards remote work and increased social media use for business purposes.

Reflecting on broader implications, the Job-Demand Resources (JD-R) model provides a valuable framework for
understanding how job stress induced by a high workload, tight deadlines, and role ambiguity contributes to workplace
anxiety. Despite the growing number of publications on the organizational effects of social media usage, there has yet to
be a consensus on its impact on productivity and satisfaction, highlighting the issue's complexity.

Furthermore, the prevailing use of social media, increasing across all life aspects, negatively affects mental health,
resulting in maladaptive coping like withdrawal and dissociation (Chen and Wei, 2019). This leads to the hypothesis that
anxiety arises from the constant stream of content, updates, notifications, messages, and accessibility, leaving workers
vulnerable to peer and supervisor pressure. Over time, the question of ignoring this influx of information became less of
a choice and more of a ban for workers, as employers are crossing personal boundaries between working and nonworking
hours. The psychological implications are profound, with anxiety characterized by a pervasive sense of negative affect
linked to identity disturbances (Luyten and Blatt, 2013). Extensive studies on the relationship between social media
exposure and anxiety support this.

4. Discussion and Implications

Effective management and leadership are crucial in mitigating the potential negative impacts of social media in the
workplace. Managers must adopt adaptive leadership styles to recognize the evolving dynamics of a digital work
environment. Managerial training programs are vital to improving understanding of social media's implications on
productivity, employee wellbeing, and organizational culture. These programs should encompass digital literacy,
emphasizing responsible social media use and establishing clear guidelines. Additionally, cultivating a trust-based culture
is of utmost importance. Managers who foster trust in their teams create an environment where employees feel secure
discussing social media challenges, expressing concerns, and seeking guidance. Transparent communication about
organizational expectations regarding social media helps align employee behavior with company values. Leadership
styles emphasizing open communication, empathy, and active listening contribute to a positive work culture, reducing
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anxiety or stress related to social media pressures. By fostering informed and empathetic leadership, organizations can
create an environment that harnesses social media's benefits while minimizing its drawbacks. The role of trust in the
workplace, though often overlooked, is crucial for positive employee attitudes and behaviors. While confidence in
supervisors' moderating effect was not statistically significant, trust-building remains essential. An integrated approach
is recommended, focusing on the interconnectedness of psychological wellbeing, job satisfaction, trust, and job
performance. Managers should be trained to recognize and address psychological wellbeing, and feedback and ongoing
improvement efforts are essential for adapting strategies according to employee experiences, leading to a more engaged
and productive workforce.

Social media significantly influences workplace dynamics, shaping interactions, productivity, and employee focus in
various ways. On the positive side, platforms like LinkedIn can enhance professional networking and facilitate knowledge
sharing among colleagues. Social media tools can streamline communication, fostering quick and efficient information
exchange within organizations. However, the ubiquitous nature of social media poses challenges to productivity and
employee focus. The constant notifications and temptation to check personal accounts can lead to distractions, potentially
hindering task concentration. Cyberloafing, where employees use work hours for personal internet activities, is
exacerbated by social media use.

Additionally, blurring boundaries between personal and professional life on these platforms may contribute to a more
casual and informal workplace culture. Striking a balance is essential; employers can establish clear social media policies
and encourage responsible use to harness the benefits of connectivity while mitigating potential downsides to productivity
and focus in the modern workplace. Social media usage has intricate and nuanced effects on mental health, contributing
to both positive and negative outcomes. On the positive side, social media platforms can serve as channels for social
support, fostering connections and reducing feelings of isolation. However, the constant exposure to curated and often
idealized versions of others' lives can evoke social comparison, leading to heightened stress and anxiety. The pressure to
conform to societal standards and the fear of missing out (FOMO) are prevalent in the digital space, potentially
intensifying feelings of inadequacy and self-doubt. Cyberbullying and online harassment further exacerbate mental health
issues, with consequences ranging from heightened stress to severe emotional distress. Moreover, the addictive nature of
social media, driven by algorithms designed to maximize engagement, can contribute to disrupted sleep patterns and
increased stress levels.

Table 1: Key factors overview and implications

Factors Key Concepts Implications Relevant Citations
Social Media | Dominance in society, negative | Impact on wuser behavior, | Gu et al., 2023; An et al,,
Usage and positive impacts, user | attention span, and overall | 2023; Ye et al., 2021
engagement wellbeing
Workplace Employee productivity, focus, | Challenges in  maintaining | Taylor, 2015; Kumar, 2012
Dynamics and motivation, the result of | productivity and motivation in
remote work work settings
Mental ~ Health | Effects on anxiety, stress, | Consequences for psychological | Chen and Wei, 2020;
and Wellbeing identity disturbance, coping | health due to social media | Luyten and Blatt, 2013;
mechanisms exposure Godini¢ et al., 2020
Management and | Role of trust, impact of | Effects on job satisfaction, | Alshmemri et al., 2017,
Leadership supervisor's competence, | performance, and organizational | Kumar, 2012; Faulks et al.,
employee training culture 2021
Work-Life Blurred professional-personal | Need for clear boundaries to | Jaiswal, Gupta, and
Balance life boundaries, social media | ensure employee mental health | Prasanna, 2022
guidelines and productivity

Building upon insights into the work environment and employee psychology, these findings are valuable for leaders and
managers. They enhance understanding of how employee perceptions of their work environment, intrinsic and extrinsic
work-related attitudes, and psychological wellbeing collectively influence job performance.
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5. Conclusion

In management theory, job performance and work behaviors are key predictor variables. Emotions and perceptions
towards occupational tasks or organizations determine satisfaction levels. Therefore, the more positive the attitude
towards the work task (job satisfaction), the more likely the positive behavior and its outcome are, constituting job
performance. When employees find their jobs fulfilling and enjoyable, and their effort is recognized and compensated,
they are more likely to support organizational goals, thus improving performance. Transitioning from internal
organizational dynamics to work-life balance, distinct work-life boundaries can alleviate anxiety stemming from blurred
professional and personal life distinctions. Educating employees and managers to recognize and address signs of anxiety
and identity disturbance is essential. Establishing clear social media guidelines and promoting responsible usage,
particularly during nonworking hours, can mitigate undue stress. Leadership and policy development further contribute
to a supportive work environment, enhancing employee wellbeing and productivity. Future studies can use theories like
the JDR model and Boundary Theory.
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